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THIS ACGREENENT made this

1975 by and between THE UNION COUNTY

emplover of the State

"D
O
h
prd
o
4
6}
4
w
47
W

as "Commission"), and P.B.A. LOCAL 73 UNION COUNTY PARX POLICE

A{hereinafter referred to as "Union®), and its members who are

enmployed by the Commission.

The Commission and the Union desire to establish,

e

maintain and regulate all standards of hours of work, rates
of pay and all other terms and conditions of employment under

which the employvees of the Commission shall work.



ARTICLE 1

- ~ RECOGMNITION AND RESPONSIBILITY

1.1 The Commission hereby recognizes the Union

as the exclusive representati ive for collective negotiations
pursuant to a Certification of Representative of the State

o
jor
o
iy
0

of New Jersey, Public Employment Relations Commissi
February 10, 1975 (Docket No. RO-836) for a bargaining unit
of all patyrolmen and sergeants employed by the Commission

including detective patrolmen and detective sergeants but

excluding the Chief of Police, captains, lieu ants, other
non-uniformed police personnel, craftsmen, professional and

supervigsors within the meaning of the Act, and sll other

vees of the Park Commission.

}“.J
Q

emp

1.2 Whenever the terms Yemployvee" or Yemplovees
are used hereinafter in this Agreement, such words shall be
deemed to apply only to
are included within the bha rgaining unit above described.

1.3 An employee hired as a patrolman shall serve

a minimum probationary period of one (1) vear from the da

of such employee's commencement of employment with the Commis-

sion. The Commission shall have the right to discharge a
probationary employee during or at the end of an employee's

robationary period with or without cause. The discharge of
E g



a probationary employee shall not be subject to the grievance

procedure of this Agreement.
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ARTICLE 3

Management Rights

3.1 All rights, powers, prerogatives and authority

possessed by the Commission prior to the effective date of

.

this Agreement are retained exclusively by the Commission
except only es expressly and specifically abrogated or limited

by this Agreement.

e



ARTICLE 4

Grievance Procedure

4.1 The purpose of this Article is:

(a) To provide opportunity for discussion

for the processing and settlement of grievances ag

defined in this Article.

4.2 The term "grievance" as used in this Agreement

Article and which includes the interpretation or application

of grievances

4.3 There shall be three (3) steps for the proces

LS

(a) STEP 1:
Any emplovee who believes that he
has a reguest or complaint, may discuss the reguest
o 2 ol

or complaint with a lieutenant or captain. A

‘designated Union representative shall have the right

to participate in all such discussions. Such reguests

4

ot

or complaint shall be initiated within three (3)

P

¥
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ing



calendar days after the occurrence of the alleged
incident, event or circumstance which gave rise to

the request or complaint involved. A decision may

be given to the employee or a designated Union

g

representative within three (3) calendar days after
the recguest or complaint is initiat&éﬁ’ If the
lieutenant or captain faile to give his decision
within three (3) calendar days as provided herein,
the matter may be reduced to written grievance form
as provided in STEPR 2.

(b}  STEP 2:

with the lieutenant or captain's disposition of such
request or complaint in STEP 1 above, such matter
may, within nine (2) calendar days after the occur-

rence of the alleged event or within three (3) calendar

o

cays after the recelpt cf the lieutenant’s or captain’s

fots

answer, whichever is sooner, be referred in writing

in duplicate to STEP 2—namely, the employvee, a

Ca

esignated Union representative and the Chief of

the Union County Park Police, and such other persons

as may be desig ed by the Commission. The written
grievance shall be signed by the employee and/or a

designated Union representative. Discussion shall



take place asg promptly as practicable and the
decision shall be given to the employee and a
Union designated representative within five (5)
calendar days from the date of referral to STER 2.

(c) STEP 3:

Should the emplovee be dissatisfied
with the Commissiocn's disposition of the grievance
in STEP? 2, such matter may be referred to STEP
3—namel the employee, a Union designated repre-

ntative, the general superintendent and suct
other persons as may be designated by the Commis-

sicn. The Commisgssion's management representatives

and the Uniocn ghall
and shall hold such meetings as they mutvally ayree

upon. In the event the grievance is not satisfactorily

answered within ten {(10) calendar davs after the date

funt

of the first such scheduled meeting of the parties,
then the matter may be appealed by the Union to the
Cémmiﬁsioners as hereinalter provided. If the Union
does not notify the Commission in writing within
thirty (30) calendar days after the date of the first

such scheduled meeting of the parties pXOVWdad herein

in this STEP of the procedure of its desire to take
an appeal to the Commissioners, the grievance shall be

-y

considered to be settled on the last decision rendered.



(d) COMMISS]

LTONERE

The Commissioners, or
of commissioners as the Commissioners may
shall set aside a reasonable period of ti
next regularly scheduled meeting after th
of the written notification, or such othe
date as may be scheduled by the

Ty
rpo

committee for the pu

The Commissioners or committee of commis
render a decision to the grievant within
days of such meeting unless it shall appe
additional e g
which event a decision need render
fifteen (15) days after the £ su
information or testimony.
4.4 Time limits herein provided may
theﬁexpfeﬁs mutual egreement of the Union and
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e
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ARTICLE 5

‘ . Holidays
5.1 The following days shall be considered holidavs

for the duration of this Agreement:

Holiday Date
New Yea“‘% Day Janua zy ist
Lincolin's Birthday February 12th
Washington's Birthday Third Monday in February
Good Friday
Memorial Day Last Monday in May
Independence Day July 4th
Labor Day First Monday in September
Columbus Day Second Monday in October
Veterans' Day Fourth Monday in October
Election Day I1st Tues. after lest man. in Nov.
Thanksgl g ¢ ner

5.2 All employees who have been emploved for at

i,...,\

least ninety (90) days shall be entitled either to a day off

with pay on the date set forth above for such holiday or shall,
hi

at the option of the Commission, work such scheduled holiday and

receive another designate

s
o
jaH
4
l
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h
4
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r
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ke
}”«‘

ag scheduled by the
Commission.
5.3 A holiday falling during an employvee's vacation

shall be treated as a holiday and not charged against the

enployee's vacation time.

o 3 (e
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ARTICLE 6

VaC¢LlGﬁS

6.1 Employees w&é have fulfilled the eligibility
requirenents for vacation hereinafi
Article, shall receive a vacation with pay as follows:

(a) Those continuously employed for

at least one (1) vear but less than ten (10) years,

shall receive Lw elve (12)

at least ten (10) years but less than twenty {(20)
years, shall receive sixteen (16) working days

vacation.

{c) Those At
least twenty (20} vears shall (283

o

et e
WOrKing cays vacation.

6.2 Vacation pay shall be on the basis of the employ-

e H

¢

g current straight-time rate as of the date upon which his
V&c;tien is taken. Pay for vacation shzall be calculated on the
basis of eight (8) hours for each vacation day and forty (40)
hours for each vacation week.

6.3 Vacations shall be taken within the vyear after
such vacations have been earned except that an emplovee shall
be permitted to accumulate up to five (5) days' vacation to be

taken the following year. At least once a year, the Commission



shall post a list of the amount of vacation entitlement which
each employee has earned. At the same time, the Commission
shall post a schedule for the days wherein each employee

reguests vacation. This schedule shall remain posted for at

least two (2) weeks and all employecs shall place their names

l....l "

jof

and sign

fy the dates wherein such employee desires to take
his vacation. The Commission chall have the absolute right

to limit the each classification

who shall be

the Commission shall permit during any given period hean

ten (10) working days vacetion consecutively wit

months of the first or last day of the vacation reguested.
o N
6.4 An employee who is entitled to vacation pur-

suant to this Article may receive vacation pay in advance of
taking his vacation provided that such emplovee makes written
reqﬁCQt for advance payment at least two (2) weeks prior to the
time during which such vacation is to be taken

6.5 Ewmployees who resign without having given at
least two (2) weeks' notice of such resignation, shall forfeit

any right to vacations or vacation pay, but any employee who

shall be laid off due to lack of work, or who dies on the

G-
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active payroll at the time of his death, o© signs having

given at least two (2) weeks' prior written notice of such

resignation, shall be entitled to receive vacation pay pro-

rated to the portion of the year in which he was eligible

wd
th

or

1

vacation.
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ARTICLE

’ Salaries and Wages

7.1 {a) Effective Januvary 1, 1975, the regular base
annua: rate for each applicable job classification shall be
as follows:

Rate

Sex $14,125.00

Sex 13,925.00

Pa 13,250.00

Pa 12,850.00

Pa 12,500.00

Pa 12,150.00

FPatro 5 11,850.00

Proba 1 11,325.00
of this

(}‘

]

o]

Patyrol:
Patrolman

"

the applicable rate for probationa
from the date of his employment.
a0

14,250.
13,850, GQ
ld,?gb GO
12,850.00
12;638¢Gﬁ
12,000.00

as a patrolman shall be paid

ary patrolmen Ifor one (1) year

Upon successful completion



of the employee's probationary period, such employee shall be
promoted to Patrolman 4th Class. Thereafter, upon each success—
ful 'yvear of employment and upon the Ffavorable recommendation

of the Chief and approval by the Commission, a patrolman shall

fa ]

be promoted until he reaches the . rank of Patrolman lst Class

9
]
H

&

N

Fein

lity,

)
I

Thersafter romotion shall be based upon an emplovee's
H }, 5 A

H

tWA -

o1

o

c

gqualifications and experience as determined by the Commiss



ARTICLE 8

Hours of Work, Premium Pay
and Compensatory : :

8.1 The work week for all bargaining unit employee

shall consist of fFive (5) consecutive davs

each as scheduled by the Commission duri

period. A work day shall consist of

which are to be continucus. E

paid lunch period as scheduled by the Commissicn, which lunch
period shall not exceed & twenty (20) minuvte pericd during th
3%

s eight (8} hour shift. Employees, during such paid

lunch period, shall be subject tc call. No emplovee who has

years oy more sha to work a ghifi which ends
after 12:00 p.m. or commences prior to 8:00 a.m., except in
the event of an emergency or for a sergeant who is on call.
8.2 Employvees shall be entitled to two (2) consecu
tivé days off during each seven (7) day period, provided howe
that the Commission shall have the right to reguire emplovees

to work on such days.

8.3 Emplovees shall be reguired to work such over-

as mayv be scheduled by the Commigsion. Effective the
last day of the month following tﬁb execution of this Agree-

ment, anyv employee who is scheduled to work and who actually

Vel



does work in excess of forty (40) hours in any work week,
shall receive additional compensation for each such houw
worked at the employee’s straight-time hourly rate.
Effective January 1, 1976 any emplovee who is
scheduled to work and who actually does work in eucess of

forty (40) hours in any work week

o S = oy ym . RPN S W - oy . 5t <y
compensaticon for each such hour worked st the emplovee's

S T ST
that where each

provigsion, "gpecial

hours worked involving special programs such as rock concerts,
horse shows, cross—country, field hockey and winte:

but excluding WISC (Warinanco Ice Skating Center), other than

8.4 For purposes of this Article, "straight-time

ot

wurly rate® shall be defined as the hourly rate of pay as
calculated by dividing the employee's annual salary, exclusive

ol

of any longevity or other compensation, by 2,080.

Lute

8.5 An employee shall not be entitled to receive

‘....J

overtime compensation unless such overtime has been scheduled

and authorized by the Chief or such other officers as the Chief



may designate or the General Superintendent prior to such
overtime being worked.

8.6 Except as otherwise provided in Article 8.2,
hours worked shall include desk duty,

ticnal activities, in-service trainia

appeaar-

ances and such

as may be assigned by the Chief or

man is algo scheduled to work

in

employee arvived and left the Court or administrative proceeding.
6.7 If an emplovee shall be recalled for work at

any time outside of his regular working hours or on any day
when he would normally be off duty, he shall receive at least
two (2) hours' pay at the applicable rate. An emplovee shall

not be entitled to receive call-in compensation unless author-—
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O

be entitle

an employee who is absent due to illness must notify the desk
officer in charge at least two (2) hours before the commence-
ment of his scheduled work shift, provided however, that in

the event of an emergency, the

accept less than two (2) hours® notice

of the Commission, an emplovee

Commission may regquire proof

Commission may, in its

A

necessaxry to verify the



employee'’s illness. Where an employee is ab
(3) or more consecutive working davs, he shall subnit a
physician's report to the Chief.

8.4 An employee on sick leave may be reguired

to subnit to an

ination by a physician designated by the

b4

Commission. Such examination shall be at the expense of the
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ARTICLE 15

15.1  Any bargaining unit employee may apply for a

leave of absence without pay or other remuneration provided

the emplovee make application in vwriting for such
to the Chief and the Personnel Director at least two (2)
. Ters v oy 2o 1o S SR | ~wrer e T

veeks prior to the date such leave is requested.

15.2 The Commission may, in its sole discretion,

vy oY other

/'\5

grant the employee a leave of absence without p

remuneration subject to the following conditions and exception

be considered as having voluntarily regsigned.

(b) If an employee fails to report for
work within one (1) working day of the expiration
1

of an authorized leave of absence and does not give

a satisfactory explanati for not returning, he

o
o

shall be considered as having voluntarily resigned.
(¢) 2An employee who shall he reqgquired
to attend military encampment or who shall be called

~

tled to a leave

ot
(')
(”D

for National Guard duty shall be ent

of absence in accordance with applicable law.
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shall become pregnant, she shall

T

sion with a certificate from her physician and a

physician designated by the Commission within at

least six (6) months
Maternity leave will

exceed nined

»La’z

by the Commission disagree as to the physical or

ES i -y o
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it

15.3 In the event an uvnusual emerdgency

might prevent the employee from making written regquest for a leave

éf @bﬁance or which might prevent an employee on leave from
returning at the end of a leave of absence, such emplovee may
apply for a leave of absence or an extension to a leave of

absence, which leave may ke granted in the sole discretion o

the Commission.



ARTICLE 16

Insurance

16.1 Subject to the provisions below stated, the

provide the following insurance for

if“””ifj univ er urwd‘

iission shell pay the entire

LR

Service Plan of

ider J and Major

w. The premium for enrolln L oin

[ER N

{c) Effective the

#h

of the

month next following the execution of this agree-
ment, the Commission shall pay the entire prevailing
premium for Personal Injury Liability Insurance
(commonly referred to as "False Arrest Insurance™)

for the employee, to be placed with Crum & Forster

Insurance Companies, Poli

pte

ce No. GLA 51-0Z2-64, or



{(d} The Commission shall pav the
pay

entire prevailing premium £

¢
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© General Liability Insurance for the emplovee
i i

ter Insurance Companies
7

particular

s A o . - < R I T
acts or policies of insurance

16.3 The obli LD pay
premiums for the purpos S

by eaid contracts shal!

ing terms and conditions:

application to Blue Cross, Blue Shield, Rider J,
Major Medical or other insurance company as the
case may be, con forms provided to them by the Com-
mission at the time of employment, shall deliver to
the Commission such completed applications, duly

n

}«Ju

executed, and shall furnish to the Commission,

writing, all such detailed information

o

5 I

&)

Yy

from time to time, be reguired by Blue

e
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Blue Shield, Rider J, Majo
insurance company ag the ¢

(b} In case of
marital or famil 7 status ©
te the benefits or kind of

Blue Shield, Rider J, Malo
insurance or the

r Medical, or
ase mayv be.
any change in

f the employee
coverage of

(dy The in every
shall have two (2) weeks from the date o
of written applications (pursuant to sub

a written

(b) above,

to Blue Cross, Blue Shield

¥

or other insurance company

ion received by

the Commis

notifi

within which

other

pertinent
lue Cross,
cthe

oxr

instance,

; Rider J, Major Medical
the pertinent informa-

sion from the

empiovee,
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ARTICLE 19

Duration of Agreement

19.1 This Agreement shall be in effect from

January 1, 1975 through December 31, 1976. It shall auto-
matically renew itself from year to year ﬁhereafter provided,
however, that either party may give written notice to the
other not less than sixty (60) days prior to the anniversary
date of this Agréement of a deéire to make changés therein or

to terminate this Agreement.

THE UNION COUNTY PARK COMMISSION

. T

" Geordge 7. Gren

P.B.A. LOCAL 73 UNION COUNTY PARK
POLICE '

. , 67
—zz s L /
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